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POLITICA GLOBALA ARTROM iN
DOMENIUL DREPTURILOR OMULUI

Introducere

La nivelul Grupului ARTROM, increderea,
integritatea si respectul pentru drepturile omului
sunt valori fundamentale in relatia cu toti partenerii
sdi. Depunem eforturi constante pentru a gestiona
si reduce potentialele riscuri de incalcare a
drepturilor omului, pentru a evita sid provoace
efecte negative asupra acestor drepturi in conditiile
internationale, multirasiale, sociale si economice
diverse 1n care isi desfasoara activitatea.

Aceastd politicd se aplicd tuturor angajatilor
companiei cat si afiliatilor din intreaga lume,
inclusiv relatiilor de afaceri; in cazul in care nu
detinem controlul operational, se asteaptd ca toti
partenerii de afaceri (de exemplu, societati mixte,
furnizori etc.) sd respecte principiile enuntate in
aceasta politica.

Obiectiv

Politica Grupului ARTROM privind drepturile
omului stabileste principiile pentru actiunile si
comportamentul nostru in legitura cu drepturile
omului, urméarind ca aceastd politicd si practicile
asociate sd se consolideze in timp, deoarece
procedurile de operare ale companiei creeazd un
mediu in care se respectd aceste drepturi si, de
asemenea, contribuie la asigurarea faptului ca nu ne
angajam in activitati care incalca direct sau indirect
drepturile omului.

Grupul ARTROM s-a angajat in identificarea,
evaluarea, prevenirea si atenuarea riscurilor de
incélcare a drepturilor omului, implementand cu
promptitudine actiuni corective in cazul in care
aceste evenimente au loc. In special:

e ne sensibilizdm angajatii, prin informare si
formare, si prin desfasurarea activitétilor
corporative cu respectarea drepturilor

omului;

GLOBAL POLICY ARTROM IN THE FIELD
OF HUMAN RIGHTS

Introduction

At the level of the ARTROM Group, trust,
integrity and respect for human rights are
fundamental values in the relationship with all its
partners. We consistently work to manage and
mitigate potential risks of human rights
violantions, aiming to avoid adverse effects on
these rights given the diverse international,
multiracial, socially, and economical conditions
in which it operates.

This policy applies to all employees of the
company and its affiliates worldwide, including
business relationships; where we do not have
operational control, all business partners (e.g.
joint ventures, suppliers, etc.) are expected to
comply with the principles set out in this policy.

Objective

The ARTROM Group's human rights policy sets
out the principles for our actions and behaviour in
relation to human rights, aiming for this policy
and associated practices to be strengthened over
time, as the company's operating procedures
create an environment in which these rights are
respected and also contribute to ensuring that we
do not engage in activities that directly or
indirectly violate human rights.

The ARTROM Group is committed to identifying,
assessing, preventing and mitigating risks of
human rights violations, promptly implementing
corrective actions if these
Especially:

events  occur.

e we raise employee awareness through
information and training, and by
conducting corporate activities that
respect human rights;
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e gestionam lantul de aprovizionare intr-un
mod responsabil, incluzand, in special,
respectarea drepturilor omului in criteriile
de selectie a furnizorilor, in dispozitiile
contractuale si in controalele efectuate de
audit;

e solicitam furnizorilor nostri sa
implementeze un model de management
similar 1n cadrul lor de
aprovizionare;

lanturilor

e in plus, solicitam furnizorilor nostri sa
efectueze un control corespunzator in
cadrul lantului de aprovizionare pentru a
certifica faptul cd produsele si materialele
furnizate catre Grupul ARTROM  sunt
"fara conflicte" pe tot parcursul lantului de
aprovizionare. Grupul ARTROM f1si
rezervd dreptul de a inceta relatiile cu
furnizorii in cazurile in care existd dovezi
clare de furnizare de minerale de conflict si,
cu toate acestea, In cazul oricarei incalcari
a drepturilor omului.

Angajamentul Grupului ARTROM

Politica Grupului ARTROM privind drepturile
omului completeazd si reuneste aspectele
drepturilor omului din alte politici si orientari
proprii interne, cum ar fi, dar fard a se limita la,
Codul de Etica si Integritate, Politica integrata de
calitate, mediu, sdnatate si securitate In munca,
Politica privind protectia avertizorilor, Politica anti-
hértuire, Politica privind conflictul de interese,
politica de resurse umane, politica privind protectia
datelor.

Grupul ARTROM respecta si protejeaza drepturile
fundamentale ale omului prevazute de legile si
reglementdrile fiecirei tiri unde fisi desfasoara
activitatea si care sunt cuprinse in standardele
internationale aplicabile, inclusiv, dar fara a se
limita la:

e Declaratia Universalda a Drepturilor
Omului a Natiunilor Unite (ONU)

e Declaratia Organizatiei Internationale a
Muncii  (OIM)  privind  Principiile

e we manage the supply chain in a
responsible manner, including, in
particular, respect for human rights in
supplier selection criteria, contractual
provisions and audit controls;

e we require our suppliers to implement a
similar management model within their
supply chains;

e additionally, we ask our suppliers to
conduct proper due diligence within their
supply chains to certify that products and
materials supplied to ARTROM Group
are ,,conflict-free” throughout the supply
chain. ARTROM Group reserves the right
to terminate relationships with suppliers
where clear evidence of conflict mineral
supply exists and in any case of human
rights violations.

ARTROM Group's commitment

The ARTROM Group Human Rights Policy
complements and integrates human rights aspects
from other intenal policies and guidelines, such as,
but not limited to, the Code of Ethics and Integrity,
the Integrated Policy for Quality, Environment,
Health and Safety, the Whistleblower Protection
Policy, the Anti-Harassment Policy, the Conflict
of Interest Policy, the Human Resources Policy,
and the Data Protection Policy.

ARTROM Group respects and protects the
fundamental human rights provided by the laws
and regulations of each country where it operates,
which are included in applicable international
standards, including, but not limited to:

e The United Nations (UN) Universal
Declaration of Human Rights

e The International Labour Organization
(ILO) Declaration of Fundamental
Principles and Rights at Work
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Fundamentale si Drepturile la Locul de
Munca

e Pactul Global al Natiunilor Unite (UNGC)

e Ghidurile OECD pentru intreprinderile
multinationale privind conduita
responsabild in afaceri

e Conventia Organizatiei Natiunilor Unite
privind drepturile copilului

e Conventia Europeand a Drepturilor
Omului

e Conventia Natiunilor Unite Tmpotriva
Coruptiei

e REGULAMENTUL (UE) 2024/3015 AL
PARLAMENTULUI EUROPEAN SI AL
CONSILIULUI din 27 noiembrie 2024
privind interzicerea pe piata Uniunii a
produselor realizate utilizand munca
fortatd si de modificare a Directivei (UE)
2019/1937

Toate aceste documente, reunite in sensul
prezentei politici, sunt denumite Declaratii
internationale pentru drepturile omului”.

Angajamentul Grupului ARTROM fata de
partile interesate

Angajati: ne angajam si respectdm drepturile
omului ale angajatilor nostri. Ne angajam sa
constientizam angajatii nostri de importanta
respectarii drepturilor omului la locul de munca si
in comunitdtile locale direct afectate de operatiunile
noastre.

Parteneri de afaceri: ne angajam sa respectam si
sd promovam drepturile omului atunci céand
colabordm cu subcontractanti, clienti, furnizori si
alti parteneri. Acest lucru il facem dupa caz prin
angajamente proactive monitorizare, prevederi
contractuale, etc.

Comunititile locale: incercim sd respectam
drepturile omului ale popoarelor potential afectate
si sd dezvoltam o Iintelegere a culturilor,
obiceiurilor si valorilor care prevaleazd 1n
comunitatile noastre locale printr-un dialog deschis
cu comunitétile locale in care operam.

e The United Nations Global Compact
(UNGC)

e The OECD Guidelines for Multinational
Enterprises on Responsible Business

Conduct

e The United Nations Convention on the
Rights of the Child

e The European Convention on Human
Rights

e The United Nations Convention against
Corruption

e REGULATION OF THE EUROPEAN
PARLIAMENT AND OF

THE COUNCIL on prohibiting products
made with forced labour on the
Union market and amending Directive
(EU) 2019/1937

All these documents, brought together for the
purpose of this policy, are named
"International Declarations for Human
Rights."

ARTROM Group's commitment to
stakeholders

Employees: We are committed to respecting the
human rights of our employees. We are committed
to raising awareness among our employees of the
importance of respecting human rights in the
workplace and in local communities directly
affected by our operations.

Business Partners: We are committed to
respecting and promoting human rights when
working  with  subcontractors, customers,
suppliers and other partners. We do this where
appropriate  through proactive  monitoring
commitments, contractual provisions, etc.

Local Communities: we strive to respect the
human rights of potentially affected peoples and
develop and understanding of the prevailing
cultures, customs, and values in our local
communities through open dialogue with these
communities.
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Angajamente specifice ale Grupului
ARTROM

. Nediscriminare - Grupul
ARTROM se opune oricarei forme de
discriminare directd sau indirectd pe baza
sexului, identitatii si expresiei de gen,
orientarii sexuale, starii civile, starii de
graviditate, situatiei parentale sau de
ingrijire, varstei, handicapului (fie el mintal
sau fizic), culorii pielii, originii etnice,
nationalitatii, credintei religioase, mediului
socio-economic si/sau cultural, afilierii
sindicale, opiniilor politice si de alta natura
si se angajeaza sa prevind discriminarea in
toate domeniile vietii profesionale.

. Libertatea de Asociere - Grupul
ARTROM recunoaste dreptul angajatilor
sai de a forma liber sindicate si de a negocia
in mod colectiv si se angajeazd intr-un
dialog  deschis si  constructiv cu
reprezentantii sindicatelor recunoscute.

. Opozitia fata de orice forma de
exploatare a fortei de munca - Grupul
ARTROM se opune tuturor formelor de
exploatare a fortei de muncd, inclusiv a
muncii copiilor, a muncii fortate sau
obligatorii si a tuturor formelor de abuz sau
de constrangere mentala sau fizica atat in
ceea ce priveste lucratorii sai, cat si in ceea
ce priveste lucratorii angajati de-a lungul
lantului de aprovizionare, si condamna cu
fermitate toate formele de trafic de
persoane si de exploatare.

. Conditii de lucru adecvate -
Grupul ARTROM promoveazd un mediu
de lucru bazat pe incredere, dialog si
respect reciproc si protejeaza bunastarea si
echilibrul dintre viata profesionald si cea
privata a angajatilor sai.

. Salarii echitabile si decente -
Grupul ARTROM ofera salarii echitabile si

Specific Commitments of ARTROM
Group

* Non-discrimination — The ARTROM
Group opposes any form of direct or
indirect discrimination based on gender,
gender identity and expression, sexual
orientation, marital status, pregnancy
status, parental or caregiving status, age,
disability (whether mental or physical),
skin color, ethnic origin, nationality,
religious belief, socio-economic and/or
cultural  background, trade union
affiliation, political opinions and other
nature and is committed to preventing
discrimination in all areas of professional
life.

*  Freedom of Association — The ARTROM
Group recognizes the right of its
employees to freely form unions and to
bargain collectively and engages in an
open and constructive dialogue with
representatives of recognized unions.

* Opposition to any form of labor

exploitation — ARTROM Group opposes
all forms of labor exploitation, including
child labor, forced or compulsory labor,
and all forms of mental or physical abuse
or coercion of both its own workers and
workers employees along the supply
chain, and strongly condemns all forms of
human trafficking and exploitation.

* Suitable Working Conditions -
ARTROM Group promotes a working
environment based on trust, dialogue, and
mutual respect, protecting employees’
well-being and work-life balance.

* Fair and Decent Wages — ARTROM
Group provides fair and decent wages
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decente, oriunde isi desfasoara activitatea.
Pe langa respectarea legislatiei locale si a
acordurilor  contractuale, remuneratia
trebuie sa fie cel putin suficientd pentru a
satisface nevoile de baza ale angajatilor si
pentru a asigura un nivel de trai decent
pentru ei si familiile lor. De asemenea in
Grupul ARTROM nu exista discriminari
salariale intre femei si barbati.

: Sanatatea si siguranta la locul de
muncd - Grupul ARTROM considera ca
sanatatea si siguranta lucratorilor reprezinta
o valoare fundamentala si mentine in mod
proactiv un mediu de lucru sigur si sanatos
prin adoptarea unor standarde ridicate de
prevenire, evaluare si gestionare a riscurilor
aferente, precum si prin promovarea si
raspandirea constantd a unei
corporative orientate spre sandtatea si
siguranta la locul de munca.

culturi

. Comunititile locale - Grupul
ARTROM incearca sda disemineze si sa
promoveze valorile sale de baza in afaceri,
respectand 1n acelasi timp culturile locale si
populatiile indigene, protejand patrimoniul
cultural si natural, precum si traditiile si
obiceiurile Grupul ARTROM
contribuie la bundstarea si cresterea
economicd a comunitdtilor in care isi
desfiasoara activitatea prin sprijinirea
initiativelor educationale, culturale si
sociale pentru promovarea dezvoltarii
personale si imbunatatirea standardelor de
viata.

locale.

. Integritate - Grupul ARTROM
respinge toate formele de coruptie in orice
jurisdictie, chiar si in locurile in care o
astfel de activitate este acceptabild in
practicd, toleratd sau nu este urmadrita in
justitie, cu convingerea cd s$i coruptia
submineaza drepturile omului.

. Confidentialitate - Grupul
ARTROM cunoaste importanta asigurarii

wherever it operates. In addition to
complying with local laws and
contractual agreements, remuneration
must be sufficient to meet employees’
basic needs and ensure a decent living
standard for them and their families.
ARTROM Group also ensures no wage
discrimination between men and women.

Health and Safety at Work — ARTROM
Group considers workers’ health and
safety a fundamental value, proactively
maintaining a safe and healthy working
environment by adopting high prevention,
risk assessment, and management
standards, and by continuously promoting
and spreading a corporate culture oriented
towards workplace health and safety.

Local Communities — ARTROM Group
seeks to disseminate and promote its core
business values while respecting local
cultures and ingigenous populations,
protecting cultural and natural heritage,
and local traditions and customs.
ARTROM Group contributes to the well-
being and economic growth of the
communities operated by
supporting educational, cultural, and
social initiatives to promote personal
development  and
standards.

where it

improve  living

Integrity — ARTROM Group rejects all
forms of corruption in any jurisdiction,
even where such activity is practically
acceptable, tolerated, or not prosecuted,
with the belief that corruption undermines
human rights.

Confidentiality — ARTROM Group
recognizes the importance of ensuring
adequate safeguards for stakeholders
involved in personal data processing
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unor garantii adecvate pentru partile
interesate implicate 1n operatiunile de
prelucrare a datelor cu caracter personal si
respectd dreptul la confidentialitate al
tuturor partilor interesate, angajandu-se sa
utilizeze datele si informatiile furnizate
intr-un mod corect.

Guvernanta si raportare

Responsabilitatea pentru implementarea acestei
politici revine celui mai Inalt responsabil executiv
pentru fiecare segment de afaceri in parte.

Grupul ARTROM raporteaza public despre
performanta proceselor mentionate in prezenta
politica, in Raportul anual consolidat de
sustenabilitate, intocmit de catre Managerul de
Sustenabilitate si aprobat de catre Consiliul de
Administratie si de catre Adunarea Generald a
Actionarilor, pe site-ul:
https://www.artrom.com/sustainability/

Raportarea eventualelor motive de ingrijorare
sa a neregulilor conform Procedurii de
raportare a incalcarilor legii si protejarea
persoanelor care raporteaza

Consideram mecanismele de reclamatii ca un
instrument cheie pentru prevenirea si gestionarea
impactului negativ asupra comunititilor locale,
angajatilor si altor parti interesate.

Aceste raportari pot fi facute nominal sau anonim,
conform Procedurii de raportare a incalcarilor
legii si protejarea persoanelor care raporteaza:
https://www.artrom.com/whistleblower/

Revizuire si monitorizare

Grupul ARTROM va revizui periodic aceastd
politicd si modul sau de aplicare, in linie cu
criteriile de eficientd si cu actualizarile legislative
din diverse domenii.

operations and respects all stakeholders’
right to privacy, committing to using
provided data and information fairly.

Governance and Reporting

The responsibility for implementing this policy
lies with the highest executive responsible for each
business segment.

ARTROM Group publicly reports on the
performance of the processes mentioned in this
policy in the consolidated annual Sustainability
Report, prepared by the Sustainability Manager
and approved by the Board of Directors and the
General Meeting of Shareholders, available at:
https://www.artrom.com/sustainability/

Reporting Concerns or Violations in
accordance with the Procedure for reporting
violations of the law and protecting reporting
persons

We view reporting mechanisms as a key tool for
preventing and managing the negative impact on
local communities, employees,
stakeholders.

and other

Reports can be made nominally or anonymously,
in accordance with the Whistleblowing
Reporting Procedure :
https://www.artrom.com/whistleblower/

Review and Monitoring

ARTROM Group will periodically review this
policy and its application, in line with efficiency
criteria and legislative updates in various fields.

Rev 1/ December 2024

Director General / Chief Executive Officer

Cristian Drinciu
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